EDUCATION/TRAINING FINANCIAL BENEFITS
	Education and Training Options 
	Academic Benefits 
	Non-Academic 

	
	
	Benefits 

	College 
	-Computer/Technical skills 
	-Communication skills 

	
	-Mathematical skills 
	-Teamwork skills 

	Two-year/Associate Degree 
	-Scientific Observation & inquiry skills 
	-Professional reference 



	-Attainable at community colleges, junior 
	-Societal benefits
	  -Psychosocial (self-regulation

    and motivation)

	colleges, business colleges, and 
	
	

	universities 
	
	   -School activities

	-Flexible class schedules including 
	
	

	nighttime courses, weekend courses, and 
	
	

	on-line courses. 
	
	

	Four-year/B.A. or B.S. degree 
	
	

	-To obtain a degree it typically requires 
	
	

	four or five years of full-time study. 
	
	

	-Students will complete a required number 
	
	

	of general education courses and courses 
	
	

	within their major in order to graduate with 
	
	

	a degree. 
	
	

	-Graduates from four-year colleges and 
	
	

	universities are in greater demand by 
	
	

	employers and generally earn more money 
	
	

	than non-graduates. 
	
	

	Apprenticeship 
	-Computer/Technical skills

-

-job specific skills 
	-Communication skills 

	
	  -Job related skills 
	-Teamwork skills 

	
	
	-Professional reference 

	
	
	-Insight into tasks & work 

	
	
	environments 

	Internship 
	-Computer/Technical skills

-job specific skills 
	-Communication skills 

	
	  -Job related skills
	-Teamwork skills 

	
	
	-Professional reference 

	
	
	-Insight into tasks & work 

	
	
	environments 

	On-The-Job-Training 
	-Computer/Technical skills

-job specific skills 
	-Communication skills 

	
	  -Job related skills
	-Teamwork skills 

	
	
	-Professional reference 

	
	
	-Insight into tasks & work 

	
	
	environments 

	Military 
	-Computer/Technical skills 
	-Communication skills 

	
	-Scientific Observation & 
	-Teamwork skills 

	
	Inquiry skills 
	-Professional reference 

	
	
	-Insight into tasks & work 

	
	
	environments 


(Have students create this chart as you discuss it.)

EDUCATION/TRAINING FINANCIAL BENEFITS
STUDENT ENGAGEMENT WORK
Directions:  Use the attached charts to answer the following questions. 

CHART 1

1. How much money would you like to earn a week?

2. What type of education level do you have to earn at that salary?

3. What is the weekly earnings difference between a few more years of college and an associate’s degree?

4. Do you think a few more years of school is worthy of the salary difference? Why or why not?

5. What is the weekly earnings difference between an associate’s and bachelor’s degree?

6. Do you think two more years of school is worthy of the salary difference? Why or why not?
7. Interpret the relationship between unemployment rate and median weekly earnings.  Explain what is occurring and why.

CHART 2

8. In 2010, how much more salary do men with a Bachelor’s degree make than women with a Bachelor’s degree?

9. What is the salary difference between a man with a Bachelor’s degree in 1990 and a man with a Bachelor’s degree in 2010?

10. What is the salary difference between a woman with a Bachelor’s degree in 1990 and a woman with a Bachelor’s degree in 2010?

11. Do you think it is fair that men earn more annual salary than women?

12.  Discuss economic reasons to questions 10 and 11.
EDUCATION/TRAINING FINANCIAL BENEFITS
STUDENT ENGAGEMENT WORK – KEY
CHART 1

1. How much money would you like to earn a week?

Answers will vary (discuss cost of apartments, car, car insurance, utilities, phone bills,   groceries, etc.)
2. What type of education level do you have to earn at that salary?

Answers will vary 
3. What is the weekly earnings difference between a few more years of college and an associate’s degree?

$777 - $727 = $50
4. Do you think a few more years of school is worthy of the salary difference? Why or why not?

Yes (opportunity for advancement with degree)

5. What is the weekly earnings difference between an associate’s and bachelor’s degree?

$1,108 - $777 = $331
6. Do you think two more years of school is worthy of the salary difference? Why or why not?

Answers will vary
7. Interpret the relationship between unemployment rate and median weekly earnings.  Explain what is occurring and why. 

 Direct relationship—as the average educational attainment increases, the average unemployment rate decreases.
CHART 2

8. In 2010, how much more salary do men with a Bachelor’s degree make than women with a Bachelor’s degree?

64,000 – $47,000 = $17,000
9. What is the salary difference between a man with a Bachelor’s degree in 1990 and a man with a Bachelor’s degree in 2010?

$64,000 - $39,328 = $24,672
10. What is the salary difference between a woman with a Bachelor’s degree in 1990 and a woman with a Bachelor’s degree in 2010?

$47,000 - $28,017 = $18,983
11. Do you think it is fair that men earn more annual salary than women?

Answers will vary 
12. Discuss economic reasons to questions 10 and 11.  
Closing the pay gap by raising women's wages would have a stimulus effect that would grow the U.S. economy by more spending.
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	Median Annual Income, by Level of Education, 1990–2010

	 
	High school
	Some
	Associate
	Bachelor's
	Master's
	Professional
	Doctorate4

	
	completion (includes
	college,
	degree4
	Degree5
	Degree4
	Degree4
	

	
	equivalency)2
	no degree3
	 
	 
	 
	 
	

	Men
	 
	 
	 
	 
	 
	 
	 

	1990
	$26,653 
	$31,734 
	—
	$39,328 
	—
	—
	—

	1991
	26,779
	31,663
	$33,817 
	40,906
	$49,734 
	$73,996 
	$57,187 

	1992
	27,280
	32,103
	$33,433 
	41,355
	$49,973 
	$76,220 
	$57,418 

	1993
	27,370
	32,077
	33,690
	42,757
	51,867
	80,549
	63,149

	1994
	28,037
	32,279
	35,794
	43,663
	53,500
	75,009
	61,921

	1995
	29,510
	33,883
	35,201
	45,266
	55,216
	79,667
	65,336

	1996
	30,709
	34,845
	37,131
	45,846
	60,508
	85,963
	71,227

	1997
	31,215
	35,945
	38,022
	48,616
	61,690
	85,011
	76,234

	1998
	31,477
	36,934
	40,274
	51,405
	62,244
	94,737
	75,078

	1999
	33,184
	39,221
	41,638
	52,985
	66,243
	100,000
	81,687

	2000
	34,303
	40,337
	41,952
	56,334
	68,322
	99,411
	80,250

	2001
	34,723
	41,045
	42,776
	55,929
	70,899
	100,000
	86,965

	2002
	33,206
	40,851
	42,856
	56,077
	67,281
	100,000
	83,305

	2003
	35,412
	41,348
	42,871
	56,502
	70,640
	100,000
	87,131

	2004
	35,725
	41,895
	44,404
	57,220
	71,530
	100,000
	82,401

	2006
	37,030
	43,830
	47,070
	60,910
	75,430
	100,000*
	100,000*

	2008
	43,165
	50,359
	54,861
	82,197
	99,516
	166,065
	129,773

	2009
	32,900
	39,000
	42,000
	51,000
	70,000
	—
	—

	2010
	40,000
	46,000
	50,000
	64,000
	81,000
	115,000
	101,000

	Women
	 
	 
	 
	 
	 
	 
	 

	1990
	$18,319 
	$22,227 
	—
	$28,017 
	—
	—
	—

	1991
	18,836
	22,143
	$25,000 
	28,079
	$34,949 
	$46,742 
	$43,303 

	1992
	19,427
	23,157
	$25,624 
	30,326
	$36,037 
	$46,257 
	$45,790 

	1993
	19,963
	23,056
	25,883
	31,197
	38,612
	50,211
	47,248

	1994
	20,373
	23,514
	25,940
	31,741
	39,457
	50,615
	51,119

	1995
	20,463
	23,997
	27,311
	32,051
	40,263
	50,000
	48,141

	1996
	21,175
	25,167
	28,083
	33,525
	41,901
	57,624
	56,267

	1997
	22,067
	26,335
	28,812
	35,379
	44,949
	61,051
	53,037

	1998
	22,780
	27,420
	29,924
	36,559
	45,283
	57,565
	57,796

	1999
	23,061
	27,757
	30,919
	37,993
	48,097
	59,904
	60,079

	2000
	24,970
	28,697
	31,071
	40,415
	50,139
	58,957
	57,081

	2001
	25,303
	30,418
	32,153
	40,994
	50,669
	61,748
	62,123

	2002
	25,182
	29,400
	31,625
	40,853
	48,890
	57,018
	65,715

	2003
	26,074
	30,142
	32,253
	41,327
	50,163
	66,491
	67,214

	2004
	26,029
	30,816
	33,481
	41,681
	51,316
	75,036
	68,875

	2006
	26,740
	31,950
	35,160
	45,410
	52,440
	76,240
	70,520

	2008
	31,533
	35,888
	39,948
	54,204
	65,039
	100,167
	83,762

	2009
	25,000
	29,300
	31,000
	40,100
	54,000
	—
	—

	2010
	30,000
	33,000
	38,000
	47,000
	59,000
	77,000
	77,000

	NOTE: Year-round, full-time workers 25 years and older. (—) = not available.
	
	
	

	1. Includes 1 to 3 years high school for 1990.
	
	
	
	
	

	2. Includes 4 years of high school for 1990, and equivalency certificates for the other years.
	
	
	

	3. Includes 1 to 3 years of college and associate degrees for 1990.
	
	
	
	

	4. Not reported separately for 1990. "or higher" for 2009.
	
	
	
	

	5. Includes 4 years of college for 1990.
	
	
	
	
	

	* Data not available
	
	
	
	
	
	

	Source: U.S. Dept. of Commerce, Bureau of the Census, Current Population Reports, Series P-60, “Money Income of 
	

	Households, Families, and Persons in the United States,” “Income, Poverty, 
	
	
	

	and Series P-60, "Money Income in the United States," various years.  From Digest of Education Statistics 2009: nces.ed.gov.

	Resource:  "Median Annual Income, by Level of Education, 1990–2010 | Infoplease.com." Infoplease.
	
	

	© 2000–2013 Pearson Education, publishing as Infoplease.  27 Oct. 2013 <http://www.infoplease.com/ipa/A0883617.html>.
	

	
	
	
	
	
	
	
	


EDUCATION/TRAINING FINANCIAL BENEFITS
QUESTIONS FOR UNDERSTANDING

1. The cost of education or training is an important consideration in making educational decisions. Ted needs to make a good educational decision based upon various types of information. What is one type of information needed?
a. Responses offered
b. Freebies offered
c. Courses offered
d. Parties offered

2. When enrolling in high school classes, students need to be aware that earning potential is an immediate result of their choices. Which of the following classes would be helpful in increasing earning potential?
a. A school-to-work class
b. A PE class
c. An orchestra class
d. A FCS class

3. Troy is graduating from high school and realizes that not all jobs require additional schooling. He also realizes that he should consider taking additional education or training. One reason he should consider taking additional education or training is
a. lower pay
b. advancement
c. demotion
d. free time

4. Robert has worked on a car manufacturing assembly line for many years; new technology is being installed. An advantage for new technology would be
a. less competition
b. more productivity
c. more down-time
d. less productivity

5. The lifelong earning potential of an individual is generally related to his or her
a. professional contacts
b. supervisor’s recommendations
c. volunteer experiences
d. education training

EDUCATION/TRAINING FINANCIAL BENEFITS
QUESTIONS FOR UNDERSTANDING - KEY
1. C

2. A

3. B

4. B

5. D

